Objective: To examine the labor problems of the 1930’s.

Do Now: What is a union, and what is their purpose?

Union - an organization of workers formed to protect the
rights and advance the interests of its members concerning
wages, benefits, and working conditions

LABOR UNIONS:

THE FOLKS WHO BROUGHT YOU THE WEEKEND.
CHILD LABOR LAWS, OVERTIME,
MININUM WAGE, INJURY PROTECTION,
WORKMENS COMPENSATION INSURANCE,
PENSION SECURITY, RIGHT TO ORGANIZE , .ETC.



http://www.miaflcio.org/UnionLabel/labor_unions.jpg
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The Wagner Act was the single
most important piece of labor
legislation enacted in the United
States in the 20th century. It was
enacted to eliminate employers'
Interference with the organization
of workers into unions.


http://www.britannica.com/EBchecked/topic/633977/Wagner-Act
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- Guaranteed workers the right to collective bargaining

* Union membership grew from 3 million to 9 million
during the 1930’s.

* Unions increased their bargaining and political power.


http://www.alaskacoinexchange.com/Stamps 10/10c Collective Bargaining.jpg

Sitdown strikes were
used successfully by
workers when
businesses refused to
recognize their unions.

The 44-day Flint Sit-
down Strike ended on
Feb. 11, 1937. It
established the UAW as
the sole bargaining
representative for
workers at the world’s
largest corporation.



http://www.uaw.org/solidarity/03/0103/feature07.html



http://historymatters.gmu.edu/d/7252

Fair Labor Standards Act (1938):

- Set a minimum wage at 40
cents an hour

- Set the maximum

workweek to 44 hours and
the minimum working age
to 16 In certain industries.
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https://rowellsapushistory.wikispaces.com/file/view/thief.jpg/64557780/thief.jpg

EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DMSION

FEDERAL MINIMUM WAGE

$5.85= $6.55- $7.25=

BEGINNING JULY 24, 2007 BEGINNING JULY 24, 2008 BEGINNING JULY 24, 2009

OVERTIME PAY At least 1% tirnes your roguiie mate of pary 10¢ 4 hours worked over 30 In & workiwesk.

YOUTH An errgioyes must e st least 10 years 04 5 work Y Most non-tarm jobs and al least
EMPLOYMENT 18 to work in non-farm Jobs deciared hazardous try the Secretary of Labor

Youtts 14 and 15 yoars o may work cutsicde school hours 1N wariows non-manuiactur
N, NON-mIning, non-hadardous jobis under the Aowing condonrs:
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Ny CANTS & DD Crodit ROanel thedr Mminimean wade obBgation. If an sepioyee’s Dps
comtined with the emgaoyer's cash wage of & least $2,13 par hour do nol eusl the
T MOurly Wae, the employer must make up the Aifaronce. Conain oher cond
Bons must sl o met

ENFORCEMENT The Dopartment of Labor My fecover Dack waget sither adstiniatratively of thecugh
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Viclatons muy result in ohl o critsingd acton,
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http://z.about.com/d/retail/1/0/a/0/-/-/minwage.jpg

FEDERAL MINIMUM HOURLY WAGE RATES UNDER
THE FAIR LABOR STANDARDS ACT:

OCT. 24, 1938 $0.25 FEB. 1, 1971 $1.60
OCT. 24, 1939 $0.30 MAY 1, 1974 $2.00
OCT. 24, 1945 $0.40 JAN. 1, 1975 $2.10
JAN. 25, 1950 $0.75 JAN. 1, 1976 $2.30
MAR. 1, 1956 $1.00 JAN. 1, 1977 $2.30
SEPT. 3, 1961 $1.15 JAN. 1, 1978 $2.65
SEPT. 3, 1963 $1.25 JAN. 1, 1979 $2.90
SEPT. 3, 1964 $1.15 JAN. 1, 1980 $3.10
SEPT. 3, 1965 $1.25 JAN. 1, 1981 $3.35
~EB. 1, 1967 $1.40 APR. 1, 1990 $3.80
~EB. 1, 1968 $1.60 APR. 1, 1991 $4.25
~EB. 1, 1969 $1.30 OCT. 1, 1996 $4.75
~EB. 1, 1970 $1.45 SEPT.1, 1997 $5.15
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Business leader’s

opposition to FDR >
and his New Deal '

Intensified In

1934 and 1935.


http://www.mark-carlile.com/id61.htm

The New Deal: Good or Bad?

New Deal Critics:
 People worried about the increased power of the
government.

» The New Deal used deficit spending, causing a large increase
In the national debt.

 Business leaders thought that unions had become too
powerful.



New Deal Supporters:

* New Deal programs were necessary for the public good.

* They believed that industries needed to be regulated by the
government in order to prevent another depression.



